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OBJECTIVES

01

Explore one strategy
used for annual
programmatic
evaluation in an
undergraduate and
graduate nursing
program.

02

Examine the
implications and
applicability of the
results to future
nursing programs.
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Annual evaluation 'l;eatChl.ng
by all faculty can . Sl ra egltesd )
help generate new Hr(llPdemf}n e dln
ideas to meet didactic an
expected clinical settings
OutI::omes must be evaluated
' for effectiveness.

BACKGROUND

Evaluation leads to
continued effective
strategies or
revision of those
that do not lead to
expected
outcomes.
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PURPOSE

* Implement an annual programmatic
evaluation process for all faculty
teaching in undergraduate and
graduate programs where data from the
evaluation plan is reviewed and
discussed and a plan for improvement
for datapoints not meeting benchmark
is established
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2019-2020 Leadership Recommendation Outcomes |
*Altough the stadent ‘peework’ directions were succinetty writtes, some Pre-work students completed for IFIVLC simulation m NURS 492
students were comfused. Instructions should be clearor Studests review (hree patlests HEF, Fhysician Ovders, Shift Hand-off
Information, Discharge Planning information, and Medication

Reconcifiation for discharge, Stadents ‘make patient sssignments’ for
Nurse A snd Nune B, and » &
fint, secood, and third

Edlits were made 10 the pre-work instructions. Spring Semumer 202
students seented 10 usderstand and there was less conf)

om of whach patsent to viset/'ssscss
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| Recommendations
Please peovide ot least two (2] strenytin of e (rmplomented Flense provide st deast one (1) recommendation for the
teaching Seamning stralegy. eschinglearmeng sewegy hased on identified strengrhs o areas the
MRS 9920 oo
1. Stadems ger the oppoenunity w not only leson about hiases
in the heabhxnre system, but 1o nlso explore their own 1. Moveg forwed, the panel discussion wall have a larger tane
bixaes snd how 10 effectively address them before allotesent o allow for moee student questions and decper
negatively affocting their ability to care for paticoas dislog into the intncacies of canng foe marginalized patiest
2. The panel of experts bs made up of & diverse group of populations
healthcare providers from both mersing and non-nursing 2. In the future, faculty will admusanier & pre-tost, post-lest prios
specialtics. This mx of healthcare experte allows 10 this learmng activity 10 better evalaic tenching
students 10 witsess the spostance of [sterprofessional eflectneness
Practive regaeding diverse patient carc
NURS 4921 NURS 4621
1. Stodents are transitioniang 10 & RN role o which they ae LA recommendation is to continne this teaching loarnmmg stralcgy
assuming sccountability for care of diverse patienss as well as and 1o continue reflective logs which inchade the AUSON learning
[} ing 1o work with diverse bealthewe workers Qulcoemcs
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Diversity Communication & Collaboration
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Essentials AUCON Curriculum Essentials AUCON Curriculum
mPre Knowledge  ® Post Knowledge mPre Knowledge = Post Knowledge
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LIMITATIONS

 Extensive preparation required prior to
the event

» Large amount of information to
disseminate in one day
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Continued, ongoing programmatic evaluation
ensures faculty have shared understanding of:

« Effective teaching/learning strategies
« Expected program outcomes

IMPLICATIONS

Ideas generated during CREED have been effective at
increasing or maintaining program benchmarks

« Health care delivery systems
« Global health care environment
« Cost factors when delivering care
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