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To achieve health equity, The Future of 
Nursing1,2 named four priority areas, 2 are:
 1. diversify the workforce; 
2. prepare nurses to tackle health equity  
 

BAMA “DI”stance

COVID-19 laid bare the depth and breadth 
of social inequities in the U.S.1 At the same 
time, the tragic and public deaths of Black 
Americans in 2020 with law enforcement, 
meant that racialized injustice could no 
longer be ignored. These events adversely 
impacted the physical and mental health 
of nursing with an impending global 
nursing shortage of +6million predicted.2 
Professional nursing organizations 
recognized the link between health 
disparities, racial injustice, & workforce 
shortages and maximized the opportunity 
for nurses to fill the workforce gap and 
contribute more toward health equity. 
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Capstone College 
of Nursing

This DLI project was supported by Dr. 
Susan Welch (PI) and the Department 
of Labor grant # 23-A60HG-00-00-0-7. 

• Institutional level activities:
• Evaluate the holistic 

admissions process 
(completed)

• Facilitate inclusive pedagogy 
self-assessment rubric4 
(ongoing)

• Interpersonal activities:
• Culturally-responsive virtual 

mentoring (beginning fall 
2024)
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By 2028, increase & diversify workforce by 
preparing 60-80 Nurse Educators from 
under-resourced communities with an 
MSN to provide higher quality healthcare 
in the state of Alabama
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Biography 

Wanda Martin Burton received a bachelor’s degree in 2003 and a Master of Science in 2012. Dr. Burton 
has over ten years of experience in the community on a range of public health issues including gender 
violence, poverty, and disability rights. Dr. Burton has worked with children and families across the state 
of Alabama on prevention education and increasing access to resources and services. She completed a 
PhD in Health Education and Health Promotion in 2017. Dr. Burton has multiple years of Diversity, 
Equity and Inclusion (DEI) experience in higher education including serving as the Director of Inclusivity 
for two years and on various taskforces that strive to make the university a more equitable space for all 
students.   
 
Dr. Burton’s research interest focuses on health equity by investigating the structural and social 
determinants of health in minoritized communities and nursing education. She has investigated racial 
health disparities in low birthweight and mental health, nursing education access and inclusion, gender 
violence on college campuses, and inequities facing the LGBTQ+ communities. She has co-authored 
papers in the Journal of Health Disparities Research and Practice, Research in Nursing & Health, 
American Journal of Health Education, and Sex Education: Sexuality, Society and Learning. Dr. Burton has 
presented at multiple conferences including the American Public Health Association (APHA) and the 
Southern Nursing Research Society (SNRS). She has also developed and implemented capacity-building 
trainings and workshops to increase cultural humility among faculty, particularly for those in medical 
education.   
 
As an assistant professor in the Capstone College of Nursing (CCN), Dr. Burton teaches in the Graduate 
Programs. Her primary teaching assignments have been focused on population health and health policy. 
Prior to joining CCN, Dr. Burton taught for approximately ten years including teaching undergraduate 
and graduate public health students at The University of Alabama. 
 
Born and raised in Alabama, on lands previously owned and cared for by Choctaw and Creek peoples, Dr. 
Burton has a wonderful husband, Michael, and two daughters, Kourtney (25) and Khloe (11). She 
identifies as Black, southern, cis-gender, daughter, advocate, sister, mother, researcher, wife, and friend. 
She enjoys reading, music, games, and gatherings with family and friends.   
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