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Background _____ Methods Next Steps and Implications
Implicit bias, a discriminatory bias based on an implicit attitude, Dr. Patricia Devine delivered her intervention in October 2023 Analyze Data
prejudice or stereotype (Greenwald & Krieger, 20006) plays an important role Only 8 students attended - o - |
in the care delivered by health providers. 4 students participated in Focus groups Consider incorporating into a course next year and continuing data collection

Provide foundational information on strategies to update our curriculum to
include bias to align with AACN Essentials

Although most healthcare providers intend to treat all patients equally, The intervention used to develop three 1-hour modules
multiple studies have documented that healthcare providers have implicit

PIAses consistent Wl.th that seen in the gengral populatlon; Including showing Surveys beforg and after modules Successfully reducing bias in nursing students could be one part of the
a preference for White people and a negative bias toward Black people Demographics solution to reducing health inequities

(Chapman et al., 2013; Dehon et al., 2017; FitzGerald & Hurst, 2017; Hall et Concern about Discrimination scale (Devine et al., 2012)

al., 2015; Schnierle et al., 2019; Zestcott et al., 2016) Should, Woulds, and Discrepancies Scale (Monteith & Voils, 1998) References

Interpersonal Racial Allyship Scale and Cultural Cognitions and Actions

Implicit bias by healthcare providers s one identified factor contributing to Scale (Williams & Noor, 2021; Kanter et al., 2020). g s et s o, 3 28 S A e T
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racial bias on clinical decision making. Academic Emergency Medicine, 24(8), 895-904. https://doi.org/10.1111/acem.13214

recommendations, quality of care, and patient health outcomes
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/4 students expressed interest
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