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Dr. Taryn Y. Eastland is the Associate Dean for Graduate Programs and an Associate Professor in
the College of Nursing at Purdue University Northwest in Hammond, IN. She holds a PhD in
nursing from the University of Illinois at Chicago and completed a post-doctorate trainee
fellowship focused on health disparities in underserved populations through a NIH grant.

Dr. Eastland's research interests include health promotion, health disparities, and promoting
inclusive excellence. She has secured grants and published articles in these areas. She holds a
micro-credential in fostering a culture of belonging from the Association of College and
University Educators and completed the Diversity and Inclusion Certificate Program through
Cornell University.

Before joining PNW, Dr. Eastland worked as a Family Nurse Practitioner at the Gary Community
Health Center, specializing in serving underserved populations. She also serves as the Vice
President/Secretary of the Christ Life Community Center, a non-profit organization focused on
education, health, and safety within the community. Dr. Eastland is actively involved in her
church, where she serves as Pastor's Administrative Assistant.

In her personal life, Dr. Eastland enjoys spending time with her family, including her husband
(Darryl), daughters (D’Andra & Taryn Amber, husband James), mother-in-law (Vivian), and her
beloved dog, Noah.
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