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Background Purpose

Implications

| Develop a mentoring program in the high school setting that will | |
* Population who speaks another language other extend into college and translate to college and/or career success. » Encourages various perspectives allowing

than English more than doubled from 31.8 students to learn from one another — less
million to over 65 million “group-think”™

* Growing population of racially and ethnically _ . inking — stimul o g
diverse students Theoretical Framework Challenges thinking — stimulates “active

. . thinking”

* 67%of Eng“Sh Learners (EL) earn a high * Promotes real-world experience as

. SECE 2:) I ddelﬁtls g;g —ore likelv to attend -vear Why Is mentoring important? students collaborate with students from
olle ue 4 Y * Provide strong role models diverse backgrounds — commitment to the
S 5 s th e owed b * Helps students mature emotionally and mentally oublic good
A'?ZB:(S; a:]sdtcehmgi PR TRTOWERY * Assists with career development » Fosters creativity and personal growth

. i icaq | . _ _ _ | » Reinforces the importance of mutual
93.1% of EL receive services In elementary, Utilized the concepts derived from Entering Mentoring and Entering P

middle, and high school respect, collaboration, and communication

Research:
* Maintaining Effective Communication
 Aligning Expectations
» Assessing Understanding

_ _  Addressing Equity and Inclusion Next Steps
SUppOrtlﬂg DIVGFSE StUdeﬂtS o Fostering |ndependence p
* Promoting Professional Development
e Ethics * Collaborate with the ESL Coordinator of the
» Challenges local school district

* College readiness
 Financial concerns

» Use the first meeting to get to know the
students, build rapport, and determine their

» Racial inequality References needs and interests
e | ack of self-esteem * Create a schedule for on-campus Vvisits — be
 No fami |y support Bowman, N. A. (2013). How much diversity is enough? The curvilinear relationship between college Intentional
diversity interactions and first-year student outcomes. Res High Educ, 54. eSchedule visits from former students
Falcon, L. (2015). Breaking down barriers: First generation college students and college success. .. : : e
e Success League for Innovation in the Community College. CO”ege admissions and financial ald OffICe,
.. _ i i Hurtado, S. (2003). Minorities in the chemical workforce: Diversity models that work: A workshop and 215t Centurv Scholars Director
° PartICIpatlon 1IN hlgh school and College report to the chemical sciences roundtable. National Academies Press. . . 4 :
readiness roarams Lee, S. P., McGee, R., Pfund, C., & Branchaw, J. (2015). Mentoring up: Learning to manage your * Invite different professmns {0 Speak to the
p g mentoring relationship. In Wright, G. (Ed.), The Mentoring Continuum: Forum from Graduate School students — plan a hands-on activity to engage
e Personal attributes to Tenure. The Graduate School Press.
: National Center for Education Statistics. (2024). English learners in public schools. students
° Fam”y SUDPOrt https://nces.ed.gov/programs/coe/indicator/cgf/english-learners e Remain Visible
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Biography

Shellye Rodriguez-Davis is an Instructor of Nursing at the College of Nursing and Health
Professions, University of Southern Indiana, located in Evansville, Indiana. She obtained her BSN
and MSN in Nursing Leadership from USI.

Ms. Rodriguez-Davis brings almost 20 years of clinical experience from a variety of specialties in
nursing including medical/surgical, trauma and neuro-medical ICU. Her leadership career
began as a charge nurse and has carried over into a House Nurse Supervisor. She teaches across
programs (BSN and RN-BSN). She currently works with students in their junior courses teaching
them critical thinking and assessment and basic nursing sKkills. She also teaches senior students
in leadership. Her publication topics include student resiliency and therapeutic communication.
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