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Introduction

• According to the National Council of State Board of Nursing, nurses 

from minority backgrounds represent 19.4% of the RN 

workforce(smiley et al, 2021)

• Approximately 40% of the U.S. population identify as a person of 

color (US Census, 2020)

• Decades of rigorous research have shown that comprehensive 

diversity and inclusion efforts in the healthcare system, such as 

increasing nursing diversity, improve access and reduce disparities. 

• Despite efforts to increase diversity, there remains a significant 

difference between the nursing workforce and the communities they 

serve. 

• Second-degree programs are a more efficient way to address the 

nursing shortage in comparison to traditional four-year programs, 

while still preparing at the BSN level​

• Second-degree programs bring a diverse perspective to nursing 

Purpose

• Build a strong partnership with a Historically Black Catholic 

University.

• Increase efforts to recruit and retain diverse nursing students in the 

second-degree program.

• Increase diversity in the nursing profession to positively impact 

patient outcomes and decrease health care disparities. 

Plan
• Expand the applicant pool by establishing a partnership with Xavier 

University of Louisiana and Duquesne University School of Nursing

• Targeted recruitment efforts at Xavier University of Louisiana 

• Ensure a transparent admissions process  

• Provide a supportive environment to assist with the students 

transition to a new educational environment

Implications for Practice

Proposed Next Steps

• Continue with planning meetings to discuss partnership and 

develop an articulation agreement.

• Increased targeted recruitment plans.

• Inclusion of support programs from the day the student is accepted 

through graduation

• Mentorship

• Financial support

• Social support

• Collaboration with professional organizations

Future Partnership Considerations

• Build positive working relationships with Xavier University faculty 

• Collaborative interprofessional faculty research efforts

• Explore faculty development opportunities to benefit both 

campuses
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